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Sarah Schumaker | Littieton, Colorado, USA

Growth Requires

Movement

Sarah’s leadership journey has been shaped by growth
and reflection, as well as a willingness to begin again.
Before building her dOoTERRA business, Sarah spent over
a decade in a different company, ultimately reaching the
top of its compensation structure. Despite that success,
something felt misaligned. ‘| felt like a failure because

| couldn't help my leaders earn significant income,” she

recalls. Walking away from 12 years of work was daunting,

but Sarah recognized she wasn't starting over. Rather, she
was starting from experience. That shift in perspective
reignited her excitement and reminded her that growth
requires movement.

Today, Sarah leads with a deep belief in hope. She
understands how discouragement can quietly erode
motivation, and she's intentional about being a source

of optimism for her team. ‘| strive to be a leader who
helps my builders overcome obstacles, whether they

are strategic, financial, mental, or emotional. | love to
brainstorm and provide a fresh perspective to their
problem to see how we can come to a solution that
becomes a win-win." She also encourages her team to
ask boldly. “If you don't ask, the answer is always no,"” she
says. That willingness to speak up and seek solutions has
become a defining part of her leadership style.

Have Confidence

Balancing time according to core values is another
cornerstone of Sarah's leadership approach. “My values
are the Lord, ‘framily’ (friends and family), and work, in
that order,” she says. “l believe it's important to have solid
boundaries that are rooted in your values.” She structures
her schedule around nonnegotiable priorities that align
with her values—what she refers to as unmovable
‘rocks"—and encourages others to do the same.

Sarah appreciates the pace of building a d6TERRA
business, which gives her time to honor her “rocks.” “In my
previous company, | felt the strain and stress of having

to hustle,” she says. “Because of the extremely high
doTERRA customer retention rate, | don't have to start
over again every single month.”

Above all, Sarah strives to keep things simple and
meaningful. Her message to her team is consistent and
clear: focus on what matters, encourage one another, and
move forward with confidence. Or, as she often says with
a smile, “Be brief, be brilliant, and be done."

When it comes to business advice, Sarah points builders toward a source she's
relied on for decades: her Bible study. One of her favorite verses is Proverbs
3:5-6: “Trust in the Lord with all your heart, and don't lean on your own

understanding. In all your ways acknowledge him, and he will direct your path.”

This inspiration has been key for her leading and helping others move forward.
“So much of my leadership is encouraging my builders to have confidence," she
explains. Sometimes that means reminding them of their individual strengths and
capabilities; other times, it means helping them see what's already going right.

O ESSENTIAL LEADERSHIP
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Results vary based on time, effort, and skill. Expenses may be incurred. For more information
see the dGTERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.
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Rebekah Coakley | New Holland, Pennsylvania, USA

-Inding the Right Mindset

‘We are not here to do it for them. We are here to draw it out of them.
Confidence is built in knowing that we are fully capable of overcoming hard
things and finding solutions to our challenges."—Rebekah Coakley

When Rebekabh first started with doTERRA, she
was in survival mode. She worked overtime and
homeschooled her seven children, all while facing
serious health challenges.

‘| had to be creative to find ways to share the d0TERRA
opportunity,” she said. “Whether that was during my lunch
break, after a long day at work, from my hospital bed, or
my couch at home as | was recovering!”

Despite all the odds, she kept showing up—driven by
her purpose.

For Rebekah, it wasn't about finding the perfect plan, but
rather the right mindset. She believes we're never given

more than we can handle, and there's always help along
the way.

Rebekah also quickly realized her success depended
less on others and more on herself. Early in her journey,
she learned a powerful lesson: “Your successes and your
failures are your own. No one else has any control over

your business."

Results vary based on time, effort, and skill. Expenses may be incurred. For more information
see the dGTERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.

This mindset has shaped her approach to leadership.
Rather than rescuing struggling team members,

she's focused on empowering them. *“We all have
strengths. Sometimes we just need someone to remind

us they're there.”

Rebekah walks alongside her builders, helping them take
full ownership while holding onto belief in them until
they can hold it for themselves. Her leadership has been
forged through hardship, and she doesn't hide that. She
shares her setbacks openly and sees them as lessons for

her own growth so she can serve others better.

As a Diamond, Rebekah continues to pour her efforts
into leaders who are building legacies of their own. She
teaches them to keep things simple, take responsibility

for their path, and stay connected to why they started.

Rebekah's business and the way she lives serve as a
reminder that while strategy matters, belief is what builds

something that lasts.

Lead with Belief

Rebekah leads with belief—both in herself and in others.
Her dOTERRA journey began under immense pressure,
as she was trying to balance a plethora of challenges.

What sustained through it all was the conviction

that challenges are invitations to grow. She remarked,
‘I knew | couldn't change my circumstances, but |
could change how | showed up.”

That mindset now defines her leadership as she walks
beside her team and helps them recognize their
strengths. Because in her mind, everyone already

has what it takes to succeed.

RECOGNITION MAGAZINE |

7



Redefining Success
with People-Centered,
Intuitive Leadership

Dr. Laura RicCi | Amarillo, Texas, UsA

Laura’s journey as a builder has been shaped

as much by personal growth as by professional
development. Early on, she believed strong
leadership meant being constantly available:
anticipating needs, carrying the load, and making
sure no one felt unsupported. While this mindset
came from a place of care, Laura quickly realized
it wasn't sustainable, nor was it the example she
wanted to set for her team.

“One of the most challenging roadblocks I've faced
was learning how to lead without over-functioning,”
she shares. She's since learned to set boundaries:
“What made this situation particularly difficult was
setting boundaries felt like letting people down.

| had to confront the discomfort of disappointing
others and sit with the fear that being less available
might make me a less effective leader. In reality, the
opposite was true.”

After redefining leadership for herself, Laura began
creating systems that empowered independence
rather than dependency. She introduced office
hours, encouraged builders to use available tools,
and shifted her role from rescuer to mentor. “The
most powerful leaders don't create dependency.
They empower others," she explains. When she
stepped back, her builders stepped forward,
gaining confidence, resilience, and ownership of
their own growth.

Strong Enough

This evolution has also taught Laura the importance
of discernment. One of her biggest lessons came
from not listening to her intuition. “There have been
times when | have just felt that something was off
and couldn't name it," she says. ‘I had no evidence
to support it, but | had that gut feeling and knew,
but | dismissed it. | don't do that anymore. I've
learned over the years that my best decisions come
when | honor my intuition and listen to what my
body is telling me."

Today, Laura encourages builders to design their
doTERRA business in a way that reflects who they
truly are. “The right people will find you when you
show up authentically as you truly are. And those
who do not resonate with you will fall away," she
says. She believes success doesn't require fitting
into a single mold or following someone else's
blueprint. “What do you enjoy?" Laura asks. ‘Do more
of that in your business.” Whether building online or
in person, the key is consistency, joy, and alignment.

Looking back, Laura sees her journey as one of
refinement—letting go of what no longer serves

her and trusting that growth often comes through
release. “Success doesn't require abandoning
yourself,” she reminds. By leading with boundaries,
intuition, and compassion, Laura continues to build a
business and a team rooted in trust

and sustainability.

‘Effective leadership isn't about having all the answers. It's about creating an environment where people feel
safe enough to find their own. As a leader, my role is not to push people up the mountain, but rather to walk
alongside them and hold that belief for them until they remember they're strong enough to climb again.”

—Dr. Laura Ricci

Results vary based on time, effort, and skill. Expenses may be incurred. For more information
see the doTERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.
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Be part of history! For the first time ever,
doTERRA Convention is coming to Orlando,
Florida this September 23-26. Experience
exclusive product reveals, powerful
speakers, and unforgettable hands-on
experiences with the community you love.
Reserve your spot today!

Register today!
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Leading Through
Every Season

Experience has shaped how Megan sees leadership, and it's given her a clear-eyed view of what makes
a business sustainable over time. Before her doTERRA journey, Megan spent a decade with another
network marketing company—an experience she credits with sharpening her strategic mindset. “I learned
the hard way to really look at compensation plans and products to see whether there's even truly an
opportunity for a financial return on your time investment,” she explains. That lesson continues to influence
how she coaches and supports people today.

Rather than focusing on one-size-fits-all goals, Megan helps builders think critically about what they
want their business to accomplish. ‘I love coaching my Wellness Advocates and helping them create a
strategy for achieving what they're looking to accomplish within our compensation structure.” For her,
leadership is about clarity—understanding the model, aligning expectations, and building with intention.

At the center of Megan's leadership approach is a deep commitment to people. During seasons when
her time and attention were limited, she made intentional choices about where to focus. “The little time
| had to spend with dOTERRA was spent solely with my builders.” That decision, she says, shaped the
culture of her organization. “They supported their teams and each other in amazing ways,"” she recalls,
which reinforced her belief that strong leadership is built through trust, shared responsibility, and
prioritizing relationships over pace.

That perspective informs one of Megan's strongest pieces of advice: avoid making assumptions

about who the business is for. “One of the biggest mistakes we can make is predetermining who this
opportunity can be for,” she says. Instead, Megan encourages builders to lead with curiosity and service.
“Ask questions, offer solutions based on people's needs, and move forward based on their responses.”
Detaching emotionally from the outcome has helped her remain consistent and confident, even after
hearing no more than yes.

She's equally passionate about helping Wellness Advocates feel comfortable sharing the business
opportunity alongside the products. ‘I encourage all Wellness Advocates to get just as comfortable talking
about our business opportunity as we are about talking about Frankincense, the Foundational Wellness
Bundle, or Adaptiv®." Megan has seen firsthand how growth accelerates when builders focus on building
through collaboration. "By doing this business with others, it's more fun, and your business will grow with
multiplication rather than addition.”

Today, Megan leads with gratitude and purpose. ‘I am humbled and honored to represent dOTERRA,"
she says. “We have a vehicle that allows us to bless others.” With a steady focus on strategy, flexibility,
and people, she continues to build a business designed to support growth and life's many seasons.

Results vary based on time, effort, and skill. Expenses may be incurred. For more information
see the dGTERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.




Congratulations

on Reaching Presidential Diamond

It takes courage to believe before results show up. It takes discipline to act when
motivation is gone. | don't even believe in motivation. Motivation won't get you
far. | believe in taking action. Every extraordinary leader I've met wasn't born that
way. They became extraordinary by showing up with that little extra every day.

Tatiana Timofeeva

Tell us about your journey to Presidential Diamond.
What's the biggest lesson you've learned? What are the

biggest hurdles you've had to overcome?

My journey to Presidential Diamond has always been about
people. This rank isn’t about me. It’s about the individuals who've
trusted me, walked beside me, and grown and transformed

through this business.

Ilearned early on that when you genuinely give, serve, support,
and lead with heart, you're always rewarded back. That’s the

greatest lesson.

Were there hurdles? Of course. But every time something

felt heavy, I looked at my builders—their dreams, growth,
potential—and remembered Presidential Diamond is a collective
achievement. It’s a reflection of your leadership, but it’s built

through the success of others.

What advice would you give to someone who's trying to

reach Presidential Diamond?

I always think of a quote from my good friend Mr. Yoda from
Star Wars: “Do or do not. There is no try.” You set the goal. You
calculate it. You commit your time, energy, and consistency. And
eventually you get it done. No “trying”—just doing, learning,

adjusting, and moving forward.

How do you and your spouse work together in the

business? What advice do you have for other couples?

My husband joined me after I'd already reached Presidential
Diamond, so he stepped into a business with strong foundations.
I know many leaders who do the same: build first and then invite

their spouse into something stable and thriving.

Richard brought so much creativity and strategic thinking: vendor
events, expos, big online trainings, new courses, and other fresh

ideas. He expanded our vision in ways I couldn’t even imagine.

My biggest advice for couples is don’t just give tasks. Instead,
create space for your spouse to shine. Let them bring their
strengths, their expertise, and their voice. When you create
together, you both bring real value. That’s how a family business

becomes a power partnership.

How have you learned to balance running your business

and taking care of your family?

Coming from the corporate world, I can honestly say that building
adoTERRA business from home has given me true work-life
balance. It’s casier, more flexible, and so much more aligned with

my values as a mom.

This business has allowed me to be present with my kids while still
doing what I love: lead, strategize, personally develop, and help

people grow.

Results not typical. Average earnings are less. See d6TERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.
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Some people don't want to reach Presidential Diamond
because of how much work and stress it seems. What
are the benefits of this rank? Why should someone

want to reachit?

Presidential Diamond has never been about income for me. It’s
about leadership and the responsibility you carry when people
trust you with their growth. It’'s about how many lives you help
elevate, how many builders you launch, and how many people
finally see their own potential because you believed in them before

they believed in themselves.

Watching people rise is the most fulfilling part of this work for
me. Seeing how the dOTERRA opportunity, paired with strong
leadership and systems, can completely transform someone’s life.

That’s what keeps me going every single day.

At this stage, what motivates you to continue building

your business?

Always people. I meet so many incredible individuals who haven’t
yet seen what they’re capable of. I love helping them discover their
strengths, talents, leadership style—the gems inside them that

were always there.

Over these years, I've witnessed so many beautiful transformations.
And I know there are so many more people out there right now
looking for a mentor—someone to guide them and believe in

them. I truly believe we attract what we’re ready to give.

When your heart is open to coaching, giving, and serving, the
right people will naturally find you. That’s what keeps me moving

beyond Presidential Diamond. The mission isn’t done.

How has your d6oTERRA business changed your life?

doTERRA brought me, as a mom, back home to my kids and still

allowed me to be successful in the things I love: business and

Results not typical. Average earnings are less. See d6TERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.




leadership. It changed everything for me. And now it’s changed
everything for my husband too. It brought him, as a father, back

home as well.

We're creating together now, working on our d6TERRA business
from home. It’s an unbelievable opportunity I never even knew

existed when I was working in corporate.

As I mentioned, Richard started working with me in d6TERRA after
I reached Presidential Diamond. My dream was always for us to have
one life together. Most couples have two separate jobs and schedules
and spend most of their day apart with different people. I wanted

the opposite, spending more time with my family and my husband. T

aimed to build one life together, not two lives divided by work.

Is there anything else you think readers of this magazine
would benefit from hearing?

I don’t believe in overnight success. I believe in the power of

consistent, intentional little steps. Extraordinary results are

created by ordinary people who choose to do alittle extra every
day. That extra can be simple: one more call, one more enrollment,
one more business meeting, or one more chapter of personal
growth. Those small actions compound over time, and that’s what

builds a life and business you're proud of.

Butit starts with an abundant mindset. An abundant mindset is
visionary. You see possibilities before they’re obvious. You stay
inspired, learn from mistakes, and keep your passion alive. You
lead by example, take responsibility, and stay resilient even when
things get messy. You celebrate progress, stay humble and grateful,

and always challenge yourself to grow.

Abundance isn’t about having everything. It’s about believing that
more is always possible with effort, faith, and action.

A scarcity mindset waits for life to change first. It makes excuses,
fears risk, procrastinates, and compares. Scarcity wants comfort.

Abundance chooses growth.

RECOGNITION MAGAZINE | 17/







Foundational

Business Resource

Wellness Builder Kit | =petiont

What is it?

This kit is a ready-made, easy-to-duplicate sampling tool that can help you
confidently share four of the most essential dOTERRA® products in a simple,
quick sample experience.

There's no one-size-fits-all approach to sharing. With convenient samples

of Foundational Wellness Bundle products, you can stick with the sharing
methods that work best for you. Use this kit for quick, intentional sharing—no
prep, classes, or overwhelm.

What can | expect?

+ The kit has 10 sample sets. Each sample
includes a one-day serving of VMG+®,
EO Mega®+, doTERRA PB Restore®,
and Peppermint essential oil.

(éve found one of the simplest ways to
FOUNDATIONAL > help people say yes to their health is by
g T letting them experience it first. | use the
s Foundational Wellness Builder Kit to create
a five-day Foundational Wellness trial. |
absolutely love how professional it looks.

Sample

What I've seen over and over is that when

people actually try the products, many feel

a difference, and enrolling becomes their
Purchase here. idea, not mine. 99

—Rhonda Bos, Platinum

RECOGNITION MAGAZINE | 19



For Lydia, building a doTERRA business has always been
about people, purpose, and steady, faith-filled progress.
She describes the journey as “soul-stretching,” filled with
personal development, strategic thinking, and interactions
= with leaders who have different strengths. “Each leader
Lea I n g has their own talents that may be vastly different than
mine, and that's okay," she says. She believes her role is
not to mold others into her image, but rather to provide a

[
WI t h P u r pose y strong, sustainable foundation that allows them to shine in

their own way.

That mindset has shaped how Lydia approaches
| I ( ; ( E p a challenges within her team. Instead of focusing on

limitations, she encourages builders to identify their next

1
action step. “You're never stuck if you can find your next
a | I I I e step,” she says.

LYdIa Nolt | sain. Pennsylvania, USA
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Early in her dOoTERRA business, Lydia worried that many
of her close contacts were already enrolled. A simple
piece of advice shifted her perspective: create a new
warm market. “One contact can open an entire market of
people,” she explains.

Lydia's growth as a leader has also been shaped by
moments of fear and perceived failure. She recalls
feeling overwhelmed while preparing for vendor events
or wellness appointments, unsure of the outcome. “Fear
is the only thing that gets smaller when you move closer
to it," she says. ‘I remember crying and asking God for
courage feeling like fear was paralyzing me. If | could
have seen the ripple effect some of those contacts would
have on my business, | would've been in awe at what God
was doing in my business. Take that next step in faith."
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As a mother of three young children, Lydia has learned to
adapt her business to the season she's in. Mornings often
begin early, with scheduled messages and online classes
completed before her children wake. In other seasons,
her children joined her at in-person classes with snacks
and a children's bag in tow. ‘I embrace the season | am in,"
she says, explaining that flexibility and intention help her
balance family life with her doTERRA business.

Above all, Lydia encourages builders to focus on both
learning and doing. “Learning new things isn't the same
as doing the things we're learning,” she says. “We all have
two feet—one could be called ‘learning’ and one ‘doing.'
Am | doing as much as | am learning, or learning as much
as | am doing? This idea helps me move forward with a
healthy balance rather than spinning in circles.”

By staying grounded with purpose, taking the next right
step, and honoring each season of life, Lydia continues to
lead with clarity, faith, and genuine care for her team.

Know Your Purpose

‘A quote that inspires me by Dr. Myles Monroe:
‘Leadership is the capacity to influence others
through inspiration not manipulation, generated
by a passion which is motivated by a vision,
birthed by a conviction, which is produced by a
sense of purpose.’

‘| have learned that it's incredibly important for
me as a leader to know my purpose. When |
lose sight of that, | cannot pass that on to others.
When a leader has purpose in what they do and
why they do it, they are empowered.”

—Lydia Nolt

RECOGNITION MAGAZINE | 21
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doTERRA

Business Resource

Welcome Booklet | ot

What is it?

A mini-sized booklet perfect for an introduction to the dOTERRA lifestyle. This
booklet is periodically updated based on new product releases and seasonal
changes. Each edition is sure to provide your new customers with a perfect
combination of education, inspiration, and opportunity!

‘éhis beautiful, compact booklet is a perfect addition to our customers' first orders. The vivid
colors and images, along with QR codes and links, help customers dive in to expand learning
and help plant the seeds our customers need to guide them on their doTERRA journey!99

—_Jamie Peterson, Platinum

What can | expect? Where can | find it?
+ Tips for incorporating pure essential oils, The dOGTERRA Welcome Booklet is sent in every
supplements, and skincare items into your enrollment order and available for purchase online.

daily routines
+ Delicious recipes and creative DIY projects
+ Curated diffuser blends to help set the perfect mood

+ Spotlights that provide in-depth insights into must-
have products

+ Information about Co-Impact Sourcing® initiatives
and how your purchases support sustainable
business practices and global communities

+ Ways to earn free products by sharing .3 7
»
dGTERRA products S 7
— e o ®
GoERRA
1
g d g
ALSO IN THIS ISSUE o
Access it on 1 s 06 &
the DMK. _— U
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Patience,

Nd Trust

“Walking alongside my builders through their low points has taught me that real leadership isn't about pushing,
fixing, or controlling. It's about empathy, trust, and presence. It's about supporting people as whole human
beings and helping them rediscover their own strength. That, to me, is the heart of leadership”—Lynn Wang

Lynn believes leadership is shaped not by constant
momentum, but rather by the willingness to stay present
through uncertainty. “I've personally walked through a
long season where progress felt slow and the challenges
felt overwhelming,” she shares. “There were even times
when | questioned whether | should continue.” Those
experiences gave her a deep understanding of the
emotional highs and lows her builders may face and the
empathy to support them with sincerity.

At the heart of Lynn's dOTERRA business is connection.
“That sense of belonging is what keeps people grounded
when things get tough,” she explains. Rather than offering
quick solutions, Lynn focuses on creating space for honest
conversation. "Most people already know the direction
they want to go. What they need is someone who hears
them without judgment, understands their emotions, and
reminds them they're not alone.” This steady presence has
become a cornerstone of her leadership style.

Over time, Lynn has learned patience is essential when
working with people. “In leadership, challenges are
inevitable, but the most complex ones always involve
people,” she says.

Earlier in her journey, she felt she wanted challenges
resolved quickly but didn't always know the right
response. “It was during those moments that | learned
one of the most transformative lessons in leadership: to
slow down,"” she says. “We live in a world that celebrates
speed—planting seeds and expecting instant harvests.
But a flower doesn't bloom overnight. It needs the warmth

Results vary based on time, effort, and skill. Expenses may be incurred. For more information
see the dGTERRA Opportunity and Earnings Disclosure Summary at doterra.com/disclosure.

of summer, stillness of winter, renewal of spring, and
patience of fall. Growth requires time, and so do people.”

That same principle of slowing down and focusing on
simplifying has guided Lynn's approach to business
systems. “Great leadership is not about adding more. It's
about simplifying what already works," she says. “Simple
actions repeated consistently are what make a team
scalable. When something is simple, it can be duplicated.
When it's duplicated consistently, people naturally grow
in confidence and skill. And over time, they become
experts.”

Balancing leadership with family life has required similar
intention. “There were seasons when | felt stretched
thin—when the responsibilities were endless and the days
long. It seemed like the work would never be fully done,”
Lynn says. Still, her commitment never wavered. ‘I believe
deeply in what dOTERRA represents,” she affirms. “It's not
only about supporting the health and well-being of my
own family. It's also about helping others live healthier,
more empowered lives."

Lynn leads with trust and openness, allowing others to
grow in their own way. “When we offer a clear vision
and trust our partners with the freedom to explore,
experiment, and grow in their own way, unexpected
breakthroughs often emerge.” With patience, simplicity,
and presence, she continues to build a business and
community rooted in respect and long-term growth.

RECOGNITION MAGAZINE
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For Shontele, leadership isn't about control or
perfection—it's about presence, adaptability, and belief.
By building her doTERRA business, she's learned the
most impactful leadership starts with understanding the
individual journey of each builder.

“One of the biggest challenges I've faced as a leader

is supporting a team that's spread out geographically,
comes from different cultural backgrounds, and in some
cases speaks other languages,” Shontele explains. No
single approach worked for everyone, so she's had to
grow in flexibility. “Because my team isn't all in one

place or doesn't work in the same style, I've had to be
creative about how | equip and connect with each person
individually,” she says.
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'That creativity has sha‘\ped how she supports her builders

day to day. “l work hard to provide tools, guidance,

and support that meet my builders where theyare,”
Shontele shares. "My experiences have taught me
effective leadership is about understanding each person's
unique needs, adapting your approach, and making sure
everyone feels supported and equipped to succeed in
their own way."

Like many leaders, Shontele's growth has been refined
through challenges. Early on, she felt the pressure to
handle everything herself, but that approach wasn't
sustainable. Learning to release control allowed her team
to flourish. “By letting go of control and giving my

ESSENTIAL LEADERSHIP
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builders space to take ownership, I've seen them grow
in confidence, take initiative, and achieve more than |
could've done for them alone,” she says.

And the weight of responsibility:sometimes felt especially
heavy. “There was a season where | felt stretched thin,
balancing family responsibilities, leadership expectations,
and personal growth,” Shontele recalls. ‘I questioned
whether continuing was wise." Clear communication

and intentional boundaries helped her navigate that
tension. “Certain times of my day or week are blocked for
dOTERRA business tasks, and then | have times set when |
need to be 100% present with my family,” she explains.

Images by Cassidy Rae Photo

Don’t Require—Inspire!

Shontele's leadership is defined by her
commitment to seeing the person, not the
position. “One of the most meaningful ways

I've supported a struggling builder in my
downline is by slowing down and seeing the
person before the potential. Instead of focusing
on rank, numbers, or ‘fixing' a business, I've
focused on listening to what was happening

in life," Shontele shares.

This approach has taught her that progress often
begins with empathy. “People don't rise because
they are pushed. They rise because they are
believed in," Shontele says. “Leadership at its best
creates safety for growth.”

What ultimately kept her going was clarity of purpose.
‘What kept me moving forward was a clear sense of
calling,” Shontele says..“This assignment matters—

not just for me, but for others who are looking for the
solutions that | have."

Today, her advice to other builders centers on
authenticity and action. “Take an honest look at what
makes you unique: your personality, your season of life,
your experiences," she encourages. And while hope is
important, she emphasizes follow-through. “Hope is
not a strategy. You have to take intentional action,”
Shontele says. With belief, consistency, and careful
planning, she continues to lead by example, creating
space for others to rise.
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dOTERRA

ProPoints

Earn. Redeem. Enjoy.




A fun way to celebrate your achievements your way And the best part? You choose your rewards—there's

as a doTERRA Wellness Advocate. Earn ProPointst for something for everyone! Redeem your ProPoints on a
activities that grow your business: variety of exclusive items”:

New customer orders - Sourcing and Incentive Trips

Rewards orders + Tickets to dOTERRA events

First-time advancing in rank - Business-building tools and resources
- First-time team rank advancements - dOTERRA swag

Visit your Back Office to access your ProPoints Dashboard today!

tProPoints have no cash value and may not be redeemed for cash or cash equivalents. Points are non-transferable and may only be
redeemed for rewards made available at the time of redemption. Reward availability and program details may change. dGTERRA
reserves the right to modify, suspend, or terminate the program, including point-earning and redemption options, at its sole discretion.
Participants are responsible for any applicable taxes.

*Specific items are subject to availability and while supplies last.
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dOTERRA Rose
Award Winners

Through their doTERRA Healing Hands® Match Project, Kristin
and Tyler Tigges raised vital funds to train 400 women and girls—
many of whom were in the criminal justice system throughout
Poland and Moldova—with the critical knowledge and skills
needed to protect themselves against human trafficking.

In partnership with the US nonprofit Unbound Now, the Tigges
also helped support the Keeping Students Safe program—an
initiative that goes beyond just teaching safety. The program
strives to instill value, worth, and purpose in every girl,
empowering them to recognize their strength and make informed
decisions about their futures.

doTERRA

Healihg Hands?
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The dOTERRA Rose Award, established in 2023, honors individuals who
lead with generosity, inspire progress, and empower women within their
communities. This award recognizes those who give generously, celebrate
people from all walks of life, and advocate for the well-being of others.
Through their influence, they uplift those around them, create opportunities
for meaningful impact, and highlight progress within their community.

Through her leadership and generosity, Kara Kading led a doTERRA Healing Hands Match Project
to raise critical funds to help complete a much-needed medical clinic serving the families of RAJ
Ministries and the SEEMA (Social Endeavor to Elevate Mahila Awareness) community in rural India.
The RAJ campus—home to SEEMA's vocational training program

for more than 35 women and a highly regarded K-12 school with

over 700 students—welcomes more than 875 individuals daily,

despite the nearest medical care being more than an hour away

across the Nepal border.

More than just a building, this clinic will provide accessible
healthcare, urgent treatment, preventive education, and 24-hour
on-call support through onsite housing for clinical staff. By bringing
essential care directly to women, children, and families, Kara's
efforts are creating lasting access to healthcare and strengthening
the well-being of an entire campus community.

-

- 4
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Community News

In Memoriam: Farah Pajuheshfar

For over 16 years, Farah Pajuheshfar was a devoted
Wellness Advocate whose love for dOTERRA was rooted in
her deep desire to care for and inspire others. She believed
in the proactive power of natural solutions and shared

it generously—always with warmth, joy, and sincerity. A
beloved mother, grandmother, and trusted friend, Farah had
a gift for making people feel seen and deeply valued.

As a hairstylist and cosmetologist for more than 40 years,
she nurtured not only her clients’ outer beauty but their
overall well-being, thoughtfully offering well-researched
guidance and natural solutions for everyday needs. A self-
proclaimed “forever student,”" she became an encyclopedia
of natural solutions and was passionate about helping
others feel empowered, informed, and capable of caring for
themselves and their loved ones.

8
§
2
[
5
3
3

<
s
5
'S

gt
<
e
—_
(ab)
(=L
(e
[ab)
(= 9

In her final moments, as a nurse gently removed a bandage
from her arm, Farah said, “I'm sorry, | wish | could help you."
That was who she was—always thinking of others. She lived
and passed with intention, dignity, and unwavering integrity.
Her legacy lives on in the many lives she touched and in
the way she taught us to care for one another naturally,
wholeheartedly, and lovingly.
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doTERRA

Business Resources

doTERRA Momentum Leadership Call

The Momentum Call is a newly rebranded monthly business training that
builds clarity, confidence, and consistent momentum. Once limited to
certain leaders, it's now open to all Wellness Advocates committed to
learning, growing, and taking action—at any stage of their journey.

Business Building Certification Course

The dOTERRA Business Building Certification was created using
established, teachable methods taught by top leaders. Filled to the brim
with scripts, tips, and tools from some of the most effective leaders in

\/ the business, you can use this complementary course to onboard your
new builders.

Free for Wellness Advocates!

l

doTERRA Business Hub

Your success starts with the right tools and support. Whether you're
just getting started or looking to grow your business, this hub brings
together the best resources in one convenient place.

Discover
more.

SR doTERRA Business Opportunity Page
I Your d_C'DTERRA Your one stop shop to introduce the business to someone who may
Busjgess be ready to become a Wellness Advocate.

ChH
Get
started.




Printed Business Tools

Business Building Guide

Whether you're making a career change or simply wanting to
earn extra money, the Business Building Guide is a convenient
one-stop shop for you to build your thriving business.

dOTERRA A

Business Building Guide Access

here.

Empowered Success
Business Taining System

Live Guide

Assess personal wellness with the Live guide and discover the right dOTERRA
natural solutions. Use this guide to conduct Wellness Consults for new members
to help them live the benefits of the dOTERRA Rewards Program.

60226179 | 10-Pack
Wholesale: $20.00

Natural Solutions
for healthy, em| ed livin

Natural Solutions Class Handout
This handout helps you effectively educate others about the natural,
safe, and effective solutions dOTERRA offers,

Download
here.

Healthy Can Be Simple Booklet
Use this booklet alongside an oil sample to introduce future customers to essential
oil solutions for some of the most common health challenges.

60225765 | 20-Pack
Wholesale: $16.00

Living Magazine

Living is a unique and compelling lifestyle magazine that helps the
reader gain a richer understanding of dOTERRA products, people,
and initiatives. Utilize this resource to reignite your customer base
by teaching continuing education classes based on the relevant and
powerful articles.

60231254 | Wholesale: $3.00

(O ESSENTIAL LEADERSHIP



Earning with d6TERRA Mini booklet

This comprehensive booklet is your handy guide to understanding how you to earn with
doTERRA. It walks you through the dOTERRA compensation plan in a clear, approachable
way, whether you're just starting out or looking to grow your existing business.

60233005 | Wholesale: $1.50

Essential Leadership Magazine

Essential Leadership is a unique tool geared toward Wellness
Advocates seeking information on how to build a dOTERRA business.
Read about dOTERRA leaders and their journey to success and
receive expert tips on leadership and business building.

Access
here.
Digital Business Tools
doTERRA Training Courses Digital Marketing Kit
Access work-at-your-own-pace online This website has everything you need ELER
courses to help you navigate the world of to market your business online. From ;
essential oils. We've brought together a free monthly promo graphics to product [=i
rich library of resources to help you learn videos, you have all the tools you need for
the topics that are most important to you. Get professional-quality marketing. Get
started! started!

Link Generator Q

Simplify the enrollment process for
customers by sending them a link
that is automatically assigned to
your referral ID.

dOTERRA o g ® 6 6

USA Monthly Promotions
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Cotterell Cottle Couch Crain

Kent & Stephanie
Crane

Karlel ‘Ewalani Shannon Cutting
Crowley
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Chad & Cassandra Brittany & Andy Emilie De Decker Chasity & James

Daugherty Davidson Dedman
FOUNDER USA 2.0

7 1 k\‘: ( l
> "7‘\-_”* m‘ﬁ T
ol

Jared & Mindy Alexandre & Ana Lona DeRieux Alison Deutsch Roger & Marlyn Megan Dilmore
Degraffenried Paula Delvaux FOUNDER USA 2.0 Didericksen

Kristina Tricia Doran Karine Dostie Brian & Krista Amber Drake Emilie Drapier

Docksteader FOUNDER NAW Dove FOUNDER USA 2.0
] g

Kim Duncan Ashley Dunn Janis Durrant Susan Dyess Ginny Edmunds Jessica Edstrom
FOUNDER USA 2.0
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Amanda Edwards ~ Mark & Lindsey Joel & Fay Epps Joan Erfurt Susana Escobar Cheri & Kenny Forrest & Leslie
Elliott FOUNDER USA 2.0 Evans Exley
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Monetta Fields

Vanessa Davila &
Cesar Garcia
FOUNDER USA 2.0

Diane Gjelaj

Pamela Gorgichuk

Lison Guérette-
Capony

Nathan & Joanna
Geigley

Thomas & Amy
Glenn

Griffin Gunderson

Knut & Christy
Feiker

Sharon Fila

Tara & Paul
Frandsen

Brandon &
Lindsey Gifford

Carmen Goldstein

Adam & Leah
Graham
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Melissa Guthrie

Daniel & Michele

Fendell

Malika Fit
FOUNDER FR CAN

Cindy Franz

Elizabeth Giles

Miriam Gomez

Terese Hamilton

Maple Feng
FOUNDER NACL

Danielle Fleurant

FOUNDER FR CAN

Rebecca & Brian
Gillespie

Anangela
Gonzalez

FOUNDER USA 2.0

Miryelis Graterol
FOUNDER USA 2.0

Gracie Hammer

Lisa Anne Gafkjen

Dani Flynn
FOUNDER USA 2.0

Kenny & Lindsey
Gale

AR
Amanda & Rodney

Gilreath
FOUNDER USA 2.0

Craig & Sheila
Goodsell

9

Leon Green

Chad & Megan
Hammonds

Rindy Fenlon
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Steve & Laura
Garcia
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—
Jay & Debbie
Gordon
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Darren & Rosie
Gremmert

Cliff & PJ Hanks
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Kara Hanks Elyse Hanselman Curtis Harding Amanda Harris Alanna Hartley
FOUNDER USA 2.0 FOUNDER USA 2.0

Garth & Julie Amanda & Willie Scott & Shyann Alicia Haugstad Ekaterina Amy Hazen
Haslem Hatfield Hathaway FOUNDER USA 2.0 Hawthorne

FOUNDER USA 2.0

_ Niisis
Danielle Deb Hellman
Heizenroth

Mike & Beth Hicks ~ Heidi & Bill
Higgins
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Leonard & Julie & Kaulin Elena Topliceanu Bill & Jody Toni & Robert
Danielle Hillman Hinton Hirlea Hoffman Holland

Carol Holtz Jeni Houston Jesse & Breanne Chantal Howard Jacqueline Kelli Howie

Houston Howells
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John & Virginia Katie Hussong Dr. Kevin Hutter
Hume

Christy & Reid
Huesdash Hughes

Mary Kay
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Crystal Irish Caroline Jackson Dr. Bellia Jackson Susan Jaeger Jasmine Jafferali Lindsay Jensen Sarah Jensen
M.D.
FOUNDER NAL
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Steve & Sandie
Jensen

Christina Jessup
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Busch & Annette
Jones
FOUNDER USA 2.0

L\

Lindsay Knapp Mike & Megan

Knorpp
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Chantale Laberge

Jeanneth LaBarre
FOUNDER USA 2.0

Sheena Landwehr

FOUNDER USA 2.0 Lange

\
Eden Lee
FOUNDER USA 2.0

John & Caroline
Lee

Yi Li Jie & Tian Li
Xing

Alexandra
Jiménez Bello
FOUNDER COL

Aaron & Jessa
Johnson

Donette & Tony
Johnson

Nancy Johnson

Bill & Deena
Jordan

Nic & Jessica
Jovanovich

Hagan & Dena
Jordan

Lisa Jurecko

Joos
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Cade & Dominique
King

Mike & Kalli
Kenney

Ramona & Kirk
Keller

Ashley Kema
FOUNDER USA 2.0

Paul & Yolanda
Koole

Dean & Teresa
Koerner

Marzena &
Slawomir Krysiak

Garrison & Cindy
Landes

Allen & Heidi
Lafferty

Anne Marie &
Michael Lamers
FOUNDER USA 2.0

Nicky & Mike
Lawnsby

Mabel Law
FOUNDER NACL

Bob & Kathi Leale

Chuck & Christina
LeRose

Rebecca
Leonardes

Arla Leins

Sophie Lemay
FOUNDER FR CAN
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LeVan

Katrina Lotts

Steve & Tracy
Lyman

Cris & Patty
Martinez

David & Holly
Mays

Margaret Mei

Jennica Miller
FOUNDER USA 2.0
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Dr. Daniel & Katie
Leverenz

Chad & Jodi Lewis

Avasa & Matthew

Love

L

Dr. Lisa Ma &
Hiram Perez
FOUNDER USA 2.0

John & Patti
Mason

Elizabeth & Manny
Matsakis

Kristie McCann
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Laisa Melo Roger & Carol-

Ann Mendoza

Lisa Mitchell Jennifer Mixdorf

Baoxia Li

Erica Lucas

Alisha Mattheis

Donna McDowell
FOUNDER USA 2.0

Victoriya Midyany
FOUNDER USA 2.0

Greg & Julie
Montgomery

James & Cynthia
Maguire

Michael &
Stephanie McGuire

B.J. Miller & Marty
Katz

Moosman

Maggy Lokken
FOUNDER USA 2.0

Latisha Longoria

Jessica Ramos
Lupercio

Adele Lurie
FOUNDER CAM

James & Marion
Martin

Suzana Maia
FOUNDER USA 2.0

Erin Maus
Mayo

Jena McNabb

Brandon & Melissa
Miller

Michael & Melissa
Morgner

Alena
Morgenstein



Ted & Alisia
Nelson

Jennifer Owens

Erin Paschell
FOUNDER USA 2.0

Angela Pijanowski

William & Alice
Rahn

Marie-Christine
Morin

Joel & Espie
Pasigan

Kimberly Pike

Geralyn Power &
Daniel Salomons

Jacob & Abi
Raines

Paula Ramos
Morrissey
FOUNDER USA 2.0

Cory & Stephanie
Newton

FOUNDER USA 2.0
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Ronnie & Louanne
Page

Frani Pisano &
Herb Hoelle
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Jessica Preston

Janet Ramer

/SN

Courtney Moses
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Eric & Krissy
Nordhoff

Jackie Pearce

Michele & Robby
Pitts

Matthew & Rachel
Primeau

Jamie & Justin
Rathjen

Julia Murza
FOUNDER USA 2.0

Dr. Charles & Anna
Penick

Stephanie Poe

Aubrey & Bobby
Pruneda

Kelly Reagan

Ethan & Justina
Nadolson

W
Holly Orgill
FOUNDER USA 2.0
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Preston & Tena
Pettis

Wayne & Heather
Pulsipher

A

Megan Reeves

Katelyn Neil

LN
Christopher &
Amy Ouellette

Janelle Parrington

Jon & Emily
Pfeifer

Katrina & Matthew
Potter
FOUNDER USA 2.0

Erica Quintero

Rachell Reid
FOUNDER USA 2.0



Milton & Tiffany
Repsher

Maria Lucia Maia
Ribas

Suhail Rentas

Barbara Rempel

Isabelle Richard
FOUNDER FR CAN

Jeff & Danita
Rissler

Shawn & Amanda
Roberts

Jennifer & Veron
Roberts

Renata Rivera
FOUNDER USA 2.0

Valeria Rodriguez
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Brittany Roscheck  Jalissa Rose Cort & Karli Patrick & Mandy Mindy Rowser
Roszell Rowland FOUNDER USA 2.0
FOUNDER CAN
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Cathi Russell Christine Russell Andrea Ryan Kari Ryan

Katie & Carlyle Angelika Schuh

Schomberg

Adrian Saran Leslie Schmidt Jill Schoenneman

Judith Sears Amy Sellers Nathan & Jolinda

Sensenig

gy (P ¢
Sydney & Samuel
Sherriff

FOUNDER USA 2.0

Kevin & Keshia
Sheets

Wendy Shattuck

Kang Shanbo
FOUNDER USA 2.0

Jennifer Shell
FOUNDER USA 2.0
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Jim & Christy
Richman

Christian
Risenmay
FOUNDER USA 2.0

- .. ™
Giulia & Daniel
Rogers

Teresita Ruiz &
Raul Ortiz
FOUNDER NAL

Eric & Gale
Sandgren

Rui & Jeana
Santos
FOUNDER NAW
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Denise

Schwendeman Scott

Carolyn Kanani
Sergent
FOUNDER USA 2.0

Angelica
Sepulveda
FOUNDER USA 2.0
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Larry & Nikki
Shorts

Brooke Siemon



Brandon Stavola

Norma Strange

Brooke & Thomas

Douglas & Julie

Lauranell Thomas

Martine Vallieres
FOUNDER FR CAN
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Scott & Rachel
Sirota

Robert & Sharla
Snow

Y
Brad & Fernanda
Stewart

Dennis & Janette
Stevens

Ada Suarez

Michelle & Scott
Tease

Kelly & Keith Terry

¢
Alicia Torres
Lisabeth

Roxann
Vaneekhoven
FOUNDER USA 2.0

Cierra & Tanner
VanderPol

Tucker

Lana Draney
Smith

Anna Sluchenkova  Dianna Smith

Elizabeth Sokol

Krisa Champney
Stewart
FOUNDER USA 2.0

N
Ai Min Sun
FOUNDER NACL

Leah Sweetman

Bill & Meaghan
Terzis

Joe & Anne
Tetzlaff

Jennifer Thomas
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Duane & Crystal Ryan & Melissa
Vallelunga

Kim Ureta

[ L
Mélanie Venne & Carrie Vitt Casey Von
Marc Thibaudeau Iderstein
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Cheryl Tara & Justin Chad & Susie
Waelbroeck Wagner Walby

Ben & Megan

Warden Wary
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YiWei & Xinai Tricia Weiss Karen Welch
Lian FOUNDER USA 2.0
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Leon & Bonnie Felicia Williams

White

Deb White

Neal Wong & Lisa
Nakamura

Lorena Wong Ashley Wood

FOUNDER USA 2.0

Daniela Yordanova
& Sava Savov

Fanny
Zaldumbide
FOUNDER USA 2.0

Danielle Yeager
FOUNDER USA 2.0

Harry & Diane
Zizzo

Dong Ling Zhou Jie Zhu

Becky & Kevin
Ward
FOUNDER USA 2.0

Brent & Jenny
Walsh

Lisa Walker

Kim Walter
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Nate & Karol Zach & Kelsey Paula Watt Roger Webb
Watkins Watson

[

Hans & Steffanie
Wentzel

Aaron & Dr. Rachel
Whaley

Richard & Heidi
Weyland

Kate Welch
FOUNDER USA 2.0

Jenni & Mike
Wilson

Fred & Marti
Winkler

Suzanne & Derek
Williams

Megan Winfrey

Zheng Xia Edward & Linda

Deb Wright
Wooley Ye

FOUNDER
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Haiyan Zhang Wenshan Zhao

Jexika Zambrano
FOUNDER USA 2.0
& NAL

Yamin Zhang



Golds Not Pictured:

Wanda Bunn
Melanie Busch
Jing Chen
Adele Crist-Cruz
Adryan Dupre

Vitality Essentials
Weiwei Han
Liubov Ivanova
Annie Kleinsasser
Roseann Knew
Simona Kubasova

Elizabeth & Elam
Lapp

Rachel Laughlin

Shirley
Lichtenberger

Lucinda
Newswanger

Riley O'Shea
Elianay Pacheco
Huimei Pan
Jennifer Pazdur
Hazyl Ray
Tristan Rifanburg

Marielisa
Rodriguez

Andrea Sierra
Susie Stoltzfus

Steven & Carolann
Stream

David Thomas

Untether Your
Mind LLC

Kaili Wardwell

David & Kristina
Weaver

Celeste
Williamson

Sylvia Yang

Peterson
Baosheng Zhou



“I'm incredibly grateful for the

dedication, care, and commitment
our teams and Wellhess Advocates
bring to doTERRA each day!’
—David Stirling, CEO

doTERRA
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