I SRALMHER

doTERRA
?ze?‘l-”‘* 1=
EFE szEan) REBERE (@4 =RARE AN
HTEME (HAIMAJOTERRAS A TEEBFMNFERMASHIRICOR SR=RH L TEIRBIFAE R
%%%)M*FMH 1RAI3A1S25% 19 Qﬁ@HﬂWMFW’mTﬁHm%% ﬁmATmWH@mM”EEME

BHBA

BNEAN

RM25 73
B
RM1025
*IJ llf,l o {;J-( LA ALK

S HBELZR(LRP)
Ty

(ATUAFIRRALI)

500 L HBMERRLR
TS

TEHE TR

RM100 uzs




I SRALMHER

=RHRE

SlfEA T
$—ERE - "™M205
© 5100+ M AWEPVIWRHIELRLAP)TE - & g“ﬁm

© EivE—LARI500+BBMELMTRUHAS - 100sLRP

* =R HEES00BIWEEMITRGASFNEFZE/N00 PV LRP
FEAAEBEMNSA

EF—E
EERE  "™M1025 RM205
© viEvr 025 MR
O = rn=IE—Sa A 2052 B
RM
> 1025
© =mEsum-— 3000 OV
500 500 500 500 500 500 500 500 500
E=R: Rt = 2o |[*28" || “=a" ol ol | o2e || %2m || 28
%:E%ﬁ . 5125 F=E (LRP) (LRP) (LRP) (LRP) (LRP) (LRP) (LRP) (LRP) (LRP)
RM 512 5 iTg%?l iT;%&E iTz%éﬂ iT;%&l iTg%&ﬂ iTElaR Tl ER ingéﬂ iTﬁ%él

© niE 51252 S MR
O == B4 e AW 1025%
© =R BRI -— 3N ARER

e A AL A»
= RAXRE-INBER KA ASEEE (PGV)

2y (Yl DMRA=RARE

§7\g£%=53)/_\'75_§'§$ 2 i%@ﬂf@ﬂgzzkﬁwéﬁéﬂé ° i}ﬁﬁ\kwéﬁiﬁg /\Amiizimg (PGV)

28T (PGV) » BEAIEHE DA | MBESFEINERF=RA i

s o EIEEED SE/E AR SRR o

225 - BAURBESEEBAIRE—RINBEEHIE ST m e

PTANGHEE(PGV) : TE12TBA » AAFEBFMNEAXEZ E—2 (*M205) RM205 RM 410
BB E BRI EZ T 2l 45

$F£"E ("M1025) RM205 RMpq3 RM4qp28
SRS AN RIS A B R TE L - > 52

PANEGHEE(PGVIAT MR - HEEEM



I SRALMHER

APHZRZE (2 B%BN)

PR A%

BEWA

A EaHE
#3
%
I3
@ 500 1,000 2,000 3,000 5,000
. 2 3 3 3 4 5 6
;f;'gi?*mﬁ HITEM ! BE R R =5 BHE
300 TGV 400 TGV 500 TGV 600 TGV
B B4R =2
r ANE-RUSSRHEsEEVAM=RARE
2 3%
3 5%
4 5%
5 6%
6 6%
7 - 5 A i |
FIRAL Z5HEE (TGV) : T E120 BRI S EINEE B HBA R R IE2E =2 = sR4R =2
SZEBHNTELE « XU R BT IRIEEABRSD - FINARE — 300 | 400 500 500
SECENK Y BT R AT » HAERITATGV - v
ﬁ??#ﬂg’q 3 4 5 6
M B BN EREES SV TIARBNIELE (TGV) HWEK 2

SHEE
TRESR S RIAMBEN KPHAX S -
y WFEHEESRA - 300 TGV ATABEREDPATHERNED
100 TGV »



W 4533 (3 B 441+

ARETH AR ERESE(NFIURE
AAERIRGRE

SEmEKEWHFN -G AEE - BRIESEFTE

I SRALMHER

R RIFPAERA N BSZERT

i E 2 (Leadership Pool)

ARG E 1 5
*RARER - -
EREWHSLE 2%

M Z &R £ (Empowerment Pool)

THRER TR 1 1 2
*HRER 100 PVARITERAIREB1D 0
RREBWMSLE 1.50%

» WEHEHERE (Empowerment Pool) : BUBE - %Mﬁ‘h&—m\
AMMEBEENEAS » HEREERF100PVARITTENREERES
EZYEHESALRED B - EESRRSARE2MDHE éﬂﬂﬂ]
WEMASN ERFEERNEREN » BIR3REE2DE -

» s E S (Leadership Pool) : SRR AIM A R A KSR
BREN - BEESRAUAIRESD - MEERRAMIRE104 -

» iR E (Performance Pool) : BAIARAM EEH B ES A FIIREF
MPREN > thA ~ BIS SHAS RN ARG MM ER - FEE AT IAAL
539 NAIEIBAL GHEE(TGV)E KR » BERIRE3MMHE » tha a3k
BAMDER > TEEHPI RSO EN - A SHIIR1S8MHDER -

hAES BHES HAERES
10 2|4 2|4 2|4
- 6,000 12,000 18,000
1% 1% 1%
4532 £ (Performance Pool)
1|3 3|4 3|6 3|8
4,000 6,000 12,000 18,000
1.50%
*REREK ¢ XEERIBIES MM EXN N AEA SIS E(TGV) » 8

HITITE

HOEE BHEEURMAREES : SAARUMARINE -
BHURASHEAREEN N MM EEDLAPIRS2MDME ;
ﬂ? KRNI H R B AL S R A AR ZESR (TGV) » M ATERE éi\i'|'4fﬁ
R0 -

BIMRE - RRESEANBIEBERBEASTHRRESEERE
51 (GWER) > EF (WHEEE- ’fEﬁE%ﬁ%H""%ﬁEﬁ) HMIREK
Ul (SRHAEE) FRERE - FEAZRRESELIZEER
E%Hﬁéf*ﬁ H—ETIEH—JL/U”«%HY%’z“%ﬁ?l\fﬁ%ﬁﬂ’ﬂi&%k%ﬁﬁ PR
il Bt



